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Letter from Cathy Paine, Chief Executive, REAch2 Academy Trust
Dear Candidate

Thank you for your interest in this role within the REAch2 Academy Trust. 

This is a hugely exciting time for our family of schools. The Trust has been recognised by the Department for Education as being well placed to raise standards and achieve excellence for pupils in a growing number of schools nationwide. We are presented with a rare opportunity to make a real difference to the lives and life chances of so many primary school children – many of whom haven’t previously received the educational opportunities they deserve.

The Trust includes schools at all stages of development, from those requiring significant improvement through to existing outstanding schools. As a Trust we are clear about the importance of achieving long term sustainability for our schools. Our vision is to enable individual academies to flourish with real autonomy, whilst also ensuring a strong ethos of support and collaboration across our schools. 

Teachers within REAch2 belong to a national community of professionals, and benefit from a wide range of networks and development opportunities across the Trust. In time, our best teachers are able to work across schools, develop specialisms and step up to leadership roles within and beyond their own academy. The Trust provides a strong culture of collaboration and support, together with high expectations for staff and pupils alike. 

[image: image3.jpg]Yy

REAch?

ACADEMY TRUST

EXCEPTIONAL OPPORTUNITIES FOR LEARNING



Those we recruit are able to demonstrate that they share our values, are highly motivated to work with colleagues within and beyond their school to continuously develop their skills and pursue professional excellence, and are committed to providing the highest standards of teaching for all children. If that is you then we would be delighted to receive your application.  

Cathy Paine.
Chief Executive, REAch2 Academy Trust
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Our Cornerstones and Touchstones

REAch2 is the Cornerstone of the Trust: providing a strong, responsible foundation from which every academy develops and grows. A cornerstone provides a subtle yet paramount role in the construction of a building and ensures that REAch2 is a trustworthy, accountable and inspirational organisation, delivering the best possible learning experience.

REAch2 is defined by the values of excellence, quality, delivery and standards – these features give the Trust its enduring attributes and its inherent reliability.

However, what gives each REAch2 Academy its uniqueness are the Touchstones of the Trust (seen on the right). Just as 500 years ago touchstones were used to test the quality of the gold they marked, so too our touchstones find what is precious and set these things apart. They are used to express the values and ethos of the Trust and describe what the Trust wants to be known for and how it wishes to operate.

With good leadership, we aspire to develop children academically, emotionally, physically and spiritually. We notice talent and spot the ‘possible’ in people as well as the ‘actual’. Developing potential across our Trust becomes a realisation that there is a future worth pursuing for everyone. 

Children deserve enjoyment in their learning and the pleasure that comes from absorption in a task and achieving their goals. Providing contexts for learning which are relevant, motivating and engaging, release in children their natural curiosity, fun and determination. 

Inspiration breathes energy and intent into our schools: through influential experiences, children can believe that no mountain is too high and that nothing is impossible.

REAch2 serves a wide range of communities across the country and we celebrate the economic, social, cultural and religious diversity that this brings: embracing inclusion ensures that we are a Trust that serves all, believing that everyone can succeed.

We take our responsibility seriously. We act judiciously with control and care. We don’t make excuses, but mindfully answer for our actions and continually seek to make improvements.

REAch2 is a Trust that has a strong moral purpose, our integrity is paramount. Our mission is to change children's lives by providing the very best quality education we can. Through this, children can fulfil their potential, become happy, successful adults and contribute effectively and meaningfully to society. We welcome the fact that all our decisions and actions are open to scrutiny. You can learn more about REAch2 at our website: www.reach2.org
The role

KS2 Teacher - September 2022.
Post: Teacher – KS2,
Salary: Teachers Main Scale 1-6 
Responsible to: Headteacher 

Location: Woodside Primary Academy, Forest & Bridge Sites
Closing date: Monday 11th July 2022
Do you wish to work at an outstanding school which supports teachers’ work/life balance? We are a school with a history of providing extensive support to teachers and a commitment to creating a balance between school, personal and family life.

At Woodside we offer the following:

· Weekly PPA (Non-contact time) with your year group.

· Inner London weighting for all Main Pay Scale Teachers.

· Collaborative teaching initiative whereby teachers of all levels of experience work alongside each other to develop their own personal CPD and teaching practice.

· Free before and after school child care for teachers; in addition we will collect your child/children from neighbouring schools.

· Free childcare during INSET days.

We would like to hear from you if you:-

· Thrive on challenge and have high aspirations for all pupils.

· Are energised by opportunities to develop and share your practice.

This post is subject to an Enhanced DBS check.

Benefits

As part of REAch2 employee benefits we access to an Employee Assistance Programme for you and your immediate family and membership to ‘perks at work’.
The application

If you feel that you have the qualities we are looking for, we invite you to submit a completed application form to recruitment@woodside.waltham.sch.uk 
In accordance with our Safeguarding Policy the successful candidate will be required to have an enhanced DBS check.

The application process and timetable
	Application deadline: 
	Monday 23rd May 2022 @ 8:00am

	Shortlisting:
	Monday 11th July 2022

	Interviews: 
	Friday 15th July 2022

	Contract details:
	Permanent

	Salary: 
	Teacher’s Main Scale

	Start date:
	September 2022.


The candidates selected for interview will be informed after shortlisting and full details of the interview programme will be provided. 
Safeguarding, Safer Recruitment and Data Protection
At REAch2 we recognise that academies and academy personnel are in a unique position in their care of children. The responsibility for all staff to safeguard pupils and promote their welfare, as stated in Section 175 of the Education Act (2011) is one that is central to our ethos, our policies and our actions. All children are deserving of the highest levels of care and safeguarding, regardless of their individual characteristics or circumstances, and we are committed to applying our policies to ensure effective levels of safeguarding and care are afforded to all of our pupils. 

We have a principle of open competition in our approach to recruitment and will seek to recruit the best applicant for the job.  The recruitment and selection process aims to ensure the identification of the person best suited to the job based on the applicant’s abilities, qualifications, experience and merit as measured against the job description and person specification. The recruitment and selection of staff will be conducted in a professional, timely and responsive manner and in compliance with current employment legislation, and relevant safeguarding legislation and statutory guidance.
All information is stored securely and any information supplied by unsuccessful candidates will be destroyed through a confidential waste system after six months from notifying unsuccessful candidates, in accordance with our information and records retention policy.

The Trust ensures all applicant data is stored and processed appropriately. For further details on how your details will be managed during the recruitment process please refer to our Privacy Notice for Job Applications. 

Job Description

Class Teacher  

Job details

Job title: Class teacher – Woodside Primary Academy 
Salary: Main Pay Scale (equating to Inner London Weighting)
             UPS Teacher (Outer London Weighting)  
Contract type: Full-time
Main purpose

The teacher will:

· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document

· Meet the expectations set out in the Teachers’ Standards

Duties and responsibilities

Teaching

· Plan and teach well-structured lessons to assigned classes, following the school’s plans, curriculum and schemes of work

· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment

· Adapt teaching to respond to the strengths and needs of pupils

· Set high expectations which inspire, motivate and challenge pupils

· Promote good progress and outcomes by pupils

· Demonstrate good subject and curriculum knowledge

Whole-school organisation, strategy and development

· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision

· Make a positive contribution to the wider life and ethos of the school

· Work with others on curriculum and pupil development to secure co-ordinated outcomes

· Provide cover, in the unforeseen circumstance that another teacher is unable to teach
Health, safety and discipline

· Promote the safety and wellbeing of pupils

· Maintain good order and discipline among pupils, managing behaviour effectively to ensure a good and safe learning environment

Professional development

· Take part in the school’s appraisal procedures

· Take part in further training and development in order to improve own teaching

Communication

· Communicate effectively with staff, pupils, parents and carers

Working with colleagues and other relevant professionals

· Collaborate and work with colleagues and other relevant professionals within and beyond the school

· Develop effective professional relationships with colleagues

Personal and professional conduct

· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out their professional duties and responsibilities

Management of staff and resources 

· Direct and supervise support staff assigned to them

· Deploy resources delegated to them

The teacher will be required to safeguard and promote the welfare of children and young people, and follow school policies and the staff code of conduct.

Person Specification

Classroom Teacher

	E.1
	Qualifications

Qualified Teacher Status 
	E

	E.2

E.3

E.4

E.5


	Experience

Evidence of recent successful teaching experience.

Proven experience in planning, assessment and classroom organisation.

Evidence of successful teaching experience in a multi-cultural school.

Proven experience of high standards of primary classroom practice.

	E

E

D

E



	E.6
E.7

E.8 
E.9

E.10

	Personal Qualities

A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school

High expectations for children’s attainment and progress

Ability to work under pressure and prioritise effectively

Commitment to maintaining confidentiality at all times

Commitment to safeguarding and equality


	E

E
E
E
E

	E.11
E.12
E.13
E.14
E.15
E.16
E.17
E.18

E.19

	Skills and Knowledge

Knowledge of the National Curriculum

Knowledge of effective teaching and learning strategies

A good understanding of how children learn

Ability to adapt teaching to meet pupils’ needs

Ability to build effective working relationships with all members of the school community
Knowledge of guidance and requirements around safeguarding children

Knowledge of effective behaviour management strategies

Good ICT skills, particularly using ICT to support learning 

Evidence of good organisational skills to create and maintain a stimulating and attractive learning environment.
	E

E

E

E

E

E

E

D

E


KS2 Teacher
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